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Conference 2001 Highlights
In December, everyone headed to the beach for the 2001 SACE Conference in Hilton Head, SC.  The confer-

ence began on Sunday with registration, pre-conference workshops, the President’s reception, and state
association meetings.

Monday began with registration, a pre-conference workshop for new professionals, and some relaxation time
before the opening sessions.  After lunch, everyone came together for the keynote address.  We were greeted
by a lifelike lighthouse that clearly illustrated the conference’s theme, “Casting the Future in a Whole New Light.”
Bruce Christopher, a nationally known psychologist, gave the first keynote address entitled, “Casting gender in a
Whole New Light! Why Women Are So Strange and Men Are So Weird…” We continued to be educated and
entertained as the second keynote speaker entered the room.  Anita Singleton-Prather, the South’s “Aunt Pearly
Sue,” taught us about the Gullah tradition and energized the group with songs and dancing.

Other events throughout the week included a reception at the Port Royal Clubhouse and the Low Country
Gala where many of us danced the night away.  Anita Singleton-Prather provided more musical entertainment at
the Low Country Gala where she performed with several members of her family.

In addition to the great entertainment, we also had plenty of opportunities to learn from other professionals
through the conference breakout sessions and the resource room.  Sessions were presented on topics such
as assessment, collaborative campus programming, disability issues, corporate partnering, marketing pro-
grams, and other college/employer career issues.  With so many options, it was hard to decide which sessions
to attend.  Overall, each session offered lively discussion and the opportunity to share ideas and concerns with
other professionals.

The Resource Room offered us another opportunity to share our current programs and successes.  Many
colleges shared materials they have used to promote and assess programs.  On Tuesday evening, we had a
line of people waiting to choose one book from the resource room.  The hard part was choosing which book!

For everyone, SACE was a wonderful opportunity to acquire new resources, share ideas, meet fellow col-
leagues, and catch up with old friends.  And just think…. we get to do it all again next year in Biloxi.  See you
there!

Mary Roberts, Interim Director of Career Services, Maryville College

In Memoriam
James M. Webster Sr.

Mr. Webster, retired Director of Placement for Tulane University died recently.  He was an honorary life member
and past president of the Southwestern Association of Colleges and Employers and Louisiana Placement
Association, an honorary life member and past Vice President for College Relations of Southeastern Associa-
tion of Colleges and Employers.  He was also a member and past president of the Personnel Management
Association of New Orleans and the Gulf States Industrial Conference.
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From our Conference 2001 Key Note Conference Speaker, Linda Nash:

Hey Toto, We’re Not In Kansas Anymore

When Dorothy uttered those words in the Wizard of Oz, she knew she was in a strange place but wasn’t
sure where it was. Do you ever feel that way? Changes, especially those of the sudden surprising variety can
leave you feeling much like Dorothy; confused, scared, and wondering what to do.

There are few companies left in this country that haven’t downsized, reorganized, merged or purged in the
past five years. So how do you handle it?

Expect change and prepare for it.
If you knew that rain had been pouring down for days, the river was rising and your home was threatened,

would you just sit, wait, and worry? You would probably be moving furniture to the second floor, sand bagging
around your home, getting the help of friends, or doing something else productive.

It’s the same with your career and business. What can you do to insure survival?
Don’t get frozen in fear.

If  you do, freezer burn will set in. embrace the change. Don’t dig in your heels and “aufulize.” You
can feel sorry for yourself, blame your company or an individual, and go for sympathy. No movement
there! The better choice is to look for the possibilities and opportunities the change creates for you
and your organization. They are there if you’re looking for them.

Change is the only way we grow – as individuals or companies. Complacency is like quicksand. It
may be smooth, but it sucks you in and may ultimately kill your career. Les Brown tells a story about
a hound dog that just kept shining. When someone asked the owner what was wrong he said, “well,
he’s sitting on a tack.” The observer rather incredulous said, “Why doesn’t he move?” The owner
replied, “I guess it doesn’t’ hurt enough.”

People and companies are the same. Often we know we need to move and make changes but we
wait until the pain is overwhelming (bottom line impact) or we lose our jobs. Be grateful for a sharp
tack.
Network Network Network

Do it all the time everywhere you go. Stay active in your professional organizations and keep in
touch with members from around the country to share ideas, information, and to provide support.

Networking can keep you in touch with the latest industry trends including impending changes
within other organizations. Current information puts you in a better position to control your future.

Should you need a new job, remember this, 75% of jobs are found through networking. Who you
know and what they know about you counts.
Stay positive

Your attitude will keep you afloat when the waters are in chaos. Keep looking for new possibilities,
new ways of doing things, and new directions. People like to work with, hire, and buy from positive
people. Your attitude truly can determine your altitude.
Take action now, don’t wait.

You may need to take another course, update your resume, network more or find new and better ways
to manage your business. Make a plan today and implement it. Don’t get stuck in eternal preparation.

All stress is caused by perceived lack of control. To the extent you take control of your life and future you
reduce your stress. Change is challenging but the choices are yours. What you choose to do about it makes
the difference. Just look what happened to Dorothy. She gained a whole new perspective on life.

It is your life. Live it to the fullest.

Linda Nash, MBA, an adjunct professor at Cornell University, is a nationally recognized speaker, consultant and author.
She’s seen more than a few valleys in her career and has bounced back to succeed every time. Her formulas for resilience, commu-
nication, team-building and creativity really work. And she has the unique ability to enroll people in new ways of thinking and
behaving – ways that reduce pointless stress and lead to greater productivity.

Nash provides keynote addresses and workshops on developing resilience, meeting change head-on, strengthening
communications and an array of other people management topics. Her clients have included Amoco, Idaho Power, AT&T and The St.
Paul, as well as a host of other businesses, associations and governmental agencies. For additional information and inspiration, visit
Linda’s website at: http://www.lindanash.com
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SACE Scholarship Fund

The purpose of the Scholarship Fund is to serve as a financial resource in funding educational/professional
development interests of the SACE membership and graduate students preparing for the career services/
college recruitment professions.

Two scholarship  awards of up to $1,000 each are granted annually through the SACE Scholarship Commit-
tee by the Board of Directors.

To be eligible for a scholarship, applicants must hold current SACE membership or pursue a “student”
career path consistent with the SACE mission; “….. provide professional development, promote personal and
ethical standards, and foster relationships among employment and career services professionals.”
♦ SACE members must represent an “employer” organization engaged in college recruitment activity, or a

college/university engaged in career service activity.
♦ Students must be currently enrolled full-time in an undergraduate or graduate curriculum leading to a career

in the vocation of college career services, student development, or human resources.
Application Process:
♦ “Employer and college” members must submit a proposal for the use of scholarship funds which includes

an outline reviewing the use of funds, how it will benefit the member’s professional development, when the
funds will be required, where studies/activities will commence and how it will benefit the SACE membership
at large.

♦ “Student” candidates must submit an essay profiling how scholarship funds will benefit the student’s profes-
sional development, a college transcript, and personal resume.

♦ Applications must be received by April 30, 2002.
Selection Process:
♦ The SACE Scholarship Committee will review submitted proposals and recommend finalists to the Board of

Directors.
♦ Awards will be made by mid-May, 2002.

Application and inquiries to:
Dave Graham, SACE Scholarship Committee Chair

Tennessee Valley Authority Phone:  (423) 751-7518
1101 Market St., EB 8B FAX:    (423) 751-8707
Chattanooga, TN 37402-2801 E-Mail:  dggraham@tva.gov

Need objective consulting advice to evaluate
your career services organization?
The Southeastern Association of Colleges & Em-
ployers, through its Consulting Visitation Commit-
tee, provides such a service to member institutions
to assist in evaluating your operations.  The con-
sulting visit may cover all or portions of three vital
components as appropriate:

♦ Technology assessment
♦ Organizational assessment
♦ Operational assessment

A consulting visit typically lasts one or two days and
consists of three to four members from industry and
higher education who arrange a campus visit and
conduct a career services assessment.  Following
the visitation, the consulting team prepares a report,
presented to the requesting institution.  For more
details, visit the SACE Website or contact:

Dave Graham, SACE Director, Consulting Services
Tennessee Valley Authority
Phone:  (423) 751-7518
E-Mail:  dggraham@tva.gov

SACE Consulting Services
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Nine Guidelines for Effective Time Management

Every schedule reflects its maker’s unique set of priorities and responsibilities. No two people have
precisely the same idea of what constitutes perfect time management. While there is no one-size-fits-all plan for
managing time, there are basic principles that apply to a wide variety of circumstances.

1. Plan ahead. Planning is the fundamental building block of time management; it’s worth all the time you can put
into it. But it isn’t enough simply to create a great plan or schedule. You must be able to implement it. This means
being accurate about the day-to-day realities of your work and other responsibilities; allowing for the usual
interruptions, crises and delays. Like a new item of clothing, it should fit comfortably, with a little room to spare in
case of shrinkage.

2. Under-promise and over-deliver. One of the smartest scheduling rules you can apply is to set due dates
that are not only doable but bearable too. In other words, it’s a good idea to overestimate the time you think a job
will take in order to (1) ensure on-time delivery even in the face of unforeseen delays and (2) surprise and delight
your boss, clients, fellow employees and family by delivering sooner than anticipated.

3. Break big jobs into manageable chunks. It’s easy to put off jobs of huge proportions. “Painting the house” is
a daunting prospect compared to the steps that will move you toward that goal: selecting the color, buying the
paint and starting work on the back wall. By breaking a big task into manageable steps, setting a timetable for
doing each step and chipping away at the project, you can accomplish almost anything — and with a lot less
stress than by trying to do it all at once.

4. Keep track of your progress. Every major project requires its own schedule identifying major steps on the
way to completion. If you set realistic target dates (and allow for possible “slippage” time), your progress should
match your plan. If unforeseen developments place you behind your projected dates, you can either alert your
boss or client and set a revised completion date or take steps to hasten your progress and make up the lost time.

5. Delegate whatever you can. When it comes to delegation, many people resist it (“It takes too long to explain
it to someone else” or “I end up having to do it all over again anyway”). But you’d be wise to learn to delegate.
Start with the routine, time-consuming jobs you know someone else can do. Recognize that teaching someone
else the ropes will take time, and allow for a reasonable learning curve. The benefits to you, in terms of increased
time and decreased stress, will more than repay your efforts.

6. Make and follow a list of priorities. You don’t have to be a master list-maker to profit from using priority lists.
Some people maintain several lists at once: a high-priority one of urgent or very important tasks; a medium-
priority list of less urgent or moderately important tasks; and a low-priority one of tasks it would be nice to do
when there’s time. Other people simplify the process by making just one list at the end of each day of things to do
tomorrow.

One chief executive says he promised himself to attend to the top three items on his list every day, regardless of
what else happens. “It’s better to get just those three most important things done each day,” he says, “than to
carry around a long list and only do a few of the less important things.”

7. Group tasks according to the skills required. To get the most out of your time, try to do your hardest jobs
— those requiring maximum concentration and peak efficiency — at times of the day when your attention and
energy levels are highest. If you can coordinate those times with periods in which you have fewer interruptions
than usual, so much the better. Likewise, try to schedule your routine, low-level tasks for times of the day when
you find it harder to concentrate. The trick is to pinpoint your hours of peak performance and schedule your work
accordingly.
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Nine Guidelines for Effective Time Management - continued from previous page

8. Keep your eyes open for shortcuts. We’re never too old to learn and incorporate new and better ways of
doing things. In fact, the longer you’ve been doing a job, the more useful it will be to explore improved
techniques and streamlined procedures. It’s always tempting to go on doing things the old way, just because it’s
the way you’re familiar with. Finding, adapting and applying efficient new techniques to the responsibilities you
carry not only saves you time but cuts down on your overall workload — and makes you look good in the
process.

9. Schedule leisure activities. The best time management plans are holistic; they encompass the whole of
your life, rather than just your working hours. Along with business tasks, schedule blocks of time for family,
friends, exercise, special interests or special projects instead of just assigning them “whatever time is left” after
the usual daily grind. Doing so will give you a chance to look closely at your present ratio of work to home and
leisure time and help you restore balance.

Kay Price, Recruiting Manager, Enterprise Rent a Car, Atlanta, GA

Congratulations to the SACE Officers Elected for 2002 - 2003

Patsy Hammett, Milliken & Company - President Elect
Kent Phillips, Disney Worldwide Services Inc. - Vice President - Finance
Tracy Powers, University of South Carolina - Vice President - Membership
Melanie Sinche, University of North Carolina-Chapel Hill - Director-Information Management
Jeff Garis, Florida State University - Director-Consulting Services

Remaining Members of the Board for 2002-2003

Nancy Bernard, Auburn University - President
Dinah Griggsby, United States Environmental Protection Agency, Past President
Audrey Abron, Belk Stores Services Inc. - Vice Presient-Professional Development
George Wells, Hampden-Sydney College - NACE Representative

SACE Research Fellowship Call for Proposals DEADLINE:  April 19th, 2002!
Looking for ways to contribute to SACE while increasing your own professional development?  Announc-

ing a Call for Proposals for the SACE 2002 Research Fellowship.  We are excited to announce that the
fellowship has been increased to $5000 this year, so give us your best proposals to be considered for this
opportunity!

Research and study projects that will further the stated professional purposes of SACE and its members
will be considered for this opportunity.  Selection criteria includes: * Originality * Clarity of purpose * Rel-
evance and usefulness of information to SACE membership (both colleges and employers) * Appropriate-
ness of design * Appropriateness of budget request

Guidelines and applications available online: www.sace.net
Please contact Megan Newman with any questions; 813-974-5162; mnewman@coba.usf.edu
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“Navigating the Seas of Change” NCACE Conference 2002

Get ready, get set… and climb aboard as we Navigate the Seas of Change at the annual NCACE Conference
2002!  We will cruise on down to historic New Bern where we will set our sails for great programs, stimulating
discussions and connections with college and employer representatives.  For many, our courses over the past
year may have appeared clouded with economic uncertainties and acts of violence.  We can all benefit from
reinforcement of our common goals and purposes as we seek to navigate in turbulent and changing waters.
Some of the stimulating topics and speakers will include:

Dr. Audrey Jaeger, Assistant Professor of Higher Education, NCSU, who will discuss Building a Case
for Emotional Intelligence: Understanding and Applying the Concept to Our Lives.  We have heard a
lot about emotional intelligence, now let’s talk about the facts.  What exactly is emotional intelligence?
How can we use it? How can we develop it?  This session will provide answers to these questions
and others.

Are You Ready?  Here Come the Millennials with their Baby Boom Parents will be presented by
Helen E. Johnson, President of HEJ Associates.

Dr. A. Blanton Godfrey, Dean and Joseph D. Moore Professor of Textile and Apparel Management Technology,
College of Textiles, NCSU will talk about Quality in Business and Education.

The Conference Committee wants to make this event fun for everyone as well!  So plan to dress in “resort
casual” for the conference, dine out with colleagues on Wednesday night at local New Bern favorites, and enjoy
some “time off” on Thursday for shopping, golf, historic sites or just chillin’ by the waterfront.  NCACE’ers love to
dress up for theme night as well, and this year is no exception!  This year, we have become poignantly aware of
the privilege of being an American, especially as we gather in this historic town, so you are urged to celebrate
this at the Thursday banquet as you “Come as Your Favorite American.”  This might be a figure from history
inspired by the surroundings of historic New Bern or a modern figure who renews your faith in all that is Ameri-
can.  Your outfit can be as simple or elaborate as you desire but, hopefully, a reflection of your pride as an
American.

So mark your calendars and set your sails as we all learn about “Navigating the Seas of
Change” at the annual NCACE Conference in New Bern on May 8-10!  Ahoy, mate, see you
there!

Sam Beck, Director, Career Development, High Point University
NCACE Conference Committee

News from Virginia Association of Colleges and Employers
Led by Pat Carretta, George Mason University, this fall a task force was charged with examining the existing

board structure, the  roles and responsibilities.  The focus was on board: 1) governance, 2) strategic and long-
range goal setting, 3) needs assessments of the organization, 4) policy development and interpretation, and 5)
fiscal planning and allow more members to be involved through program planning and services to the mem-
bers.

On January 23rd the Board voted unanimously to accept the proposed new Board structure.  Currently, a
slate of candidates is being prepared for vote by the membership prior to our annual meeting in April. I am
happy to report that VACE membership has increased to 241.

BACK TO THE FUTURE: New Insights in Old Town!!  Old Town Holiday Inn Select , April 24-26, 2002
The VACE Conference Committee is planning a variety of fun leisure activities, including rambles throughout

historic Old Town; visiting the many quaint shops and restaurants as well as enjoying the bustle at the wharf
side; a cruise of the Potomac; time spent relaxing in the Hospitality Suite, and not to be forgotten the annual Fun
Run!  Quaint yet dynamic, Old Town is a site sure to please everyone.

VACE encourages all of the SACE members to visit Virginia for the beautiful spring and an outstanding
conference done Virginia style!

Visit the VACE site http://www.vace.org  for more details. Beverly T. Lorig, NCC, Director, Career Services
Washington and Lee University, Lexington, VA  24450

blorig@wlu.edu  Phone:  540-463-8595  Fax:      540-463-8097
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SACE Welcomes new and transfer members...

Jason Aldrich, University of Georgia
Jim Allison, Elon University
Bob Askew, University of the South
Rachel Barrett, Georgia Southern University
David Barrs, Visionspan Corporate Comm., Inc.
Mary Ellen Beach, U.S. Office of Personnel Mgt.
Kim Black, Loyola University New Orleans
Ralph Brigham, Southwestern Company
John V. Brown, Edison Community College
Wallace Brown, Georgia Southern University
Margaret Butts, HDR/WL Jordan Inc.
Chris Campbell, Averett University
Matthew Cardin, Nova Southeastern University
Stephanie Carreker, GA Professional Standards Comm.
Nicholas Christian, UNC-Charlotte
Amy Clark, Tennessee Valley Authority
Rowan Claypool, Bulldogs in the Bluegrass
Susan Crossley, Tennessee State University
Salli Cupstid, Georgia Dept. of Labor
Buddy Curry, Competitive Resources Group
Rhyanne Douberley, Rollins College
Kendall Edwards, Louisiana State University
Mollie S. Fout, Coastal Carolina University
Cedrick Gathings, Mississippi Valley State University
Courtney Gazlay, Georgia Southern University
Kirk Graves, Enterprise Rent-A-Car
Demetrius L. Greer, Tennessee State University
Gregory Habib, Trident Technical College
Andrea R. Hall, Salem College
Tom Harrison, Bluefield State College
Samantha Hartog, MonsterTrak
Michael Hill, Springfield College
Janet Hobbs, Wake Technical Community College
Scott Holcomb, MonsterTrak
Michael Horne, MonsterTrak
Hilles Hughes, Florida Gulf Coast University
Ivy Hungerford, FDIC
Joe Jackson, Enterprise Rent-A-Car
Sandra Jakubow, Florida Atlantic University
Don Jensen, MonsterTrak
Rita Jensen, U.S. Environmental Protection Agency
Shawn Johnson, American Heart Association
Philip Jones, Undergraduate Career Services
Kim Jordan, Florida State University
Cathy Keating-Cox, Federal Bureau of Investigation
Deborah A. Kettler, University of Missouri - St. Louis

Marketta King, NC A&T State University
Rhonda W. Kosusko, Elon University
Cassandra Latimer, University of Georgia
Ricardo Lopez, National Security Agency
David Magee, Elon University
Phyllis Marson, Edison Community College
Robert W. Maxson, GA Professional Standards Comm.
James L. McCann, Jr., Lockheed Martin Corporation
Thomas McDow, The Southwestern Co.
Carl S. McNair, Georgia State University
Jonathan Merwin, Embry-Riddle University
Gary Michael, Ferguson
Tara Mohrfeld, U of South Florida St. Petersburg
Edward Moore, National Drug Screen, Inc.
Manon Moynihan, Alongside Management Inc.
Michelle Nix, Westinghouse Savannah River Co.
Pamela Patton, Southern University & A&M College
Sharon Peery, Southwest Virginia Community College
Chris Ramsay, Shaw Industries, Inc.
Kimberly Raymond, University of Florida-CRC
Lesley Riley, Augusta State University
Angela M. Robertson, Tennessee State University
Vivian Roman, Lynn University
Rebecca Ross, Princeton University
Danielle Rubenstein, Emory University
Mani Sangaran-Hull, Tennessee State University
Charles W. Sedgass, Eastman Chemical Company
Wayne Stark, Sweet Briar College
Cynthia Stephens, Georgia Professional Standards
Commission
Vera Steward, Jacksonville University
Tom Stuhlmiller, Tek.Xam
Wayne O. Thompson, Georgia Institute of Technology
Sheila Thompson, Chattanooga State Tech CC
Kate Tichon, Georgia-Pacific
Karen Townsend, Georgia Southern University
Yvonne A. Tracey, Livingstone College
Betsy Trobaugh, University of Florida
Amanda Clemens Tudor, Eastern Kentucky University
Mary Vallelonga, Hamilton College
Barbara Vick, Jacksonville University
Susan O. Walker, Middlebury College
Julie R., Wessinger Southern Univ.  & A&M College
Shan Woolard, Wake Forest University
Emily Yager, Georgia-Pacific
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SACE Conference 2002 - beau Rivage resort
December 2-4, 2002

mark your calendar

Check www.sace2001hiltonhead.net for information as it becomes available

Make your travel plans early!  The President’s Reception will be held on Sunday, December 1, following
the Thanksgiving holiday.

2002 Conference Committee
♦ Audrey Dugas & Bob Cramer – Co-Chairs
♦ Saranette Miles, Larry Taylor & Russ Coughenour – Program
♦ Rusty Anderson & Kim Morgan – Local Arrangements
♦ Luther Epting, Kristy Marter & Megan Nicklaus – Registration
♦ Jennifer Winstead & Bernice Bryant – Exhibits
♦ Angie McNeill & Shawn Graham – Printing/Publicity
♦ Callie Leousis & Paul Luttman – Door Prizes/Goodie Bags
♦ Angela Walker & Betsy John Jennings – Resource Room
♦ Alex Hines & Gary Michaels – Sponsorship/Fundraising
♦ Clay Woemmel - Business Manager
♦ Skip Hunt - CyberCafe
♦ Donna Baldwin-Hunt & Skip Hunt – SACE Office

Check out  www.sace.net for information as it becomes available
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SCOOP
A Tri-Annual Publication of the Southeastern Association of Colleges and Employers

Audrey Rorrer, SCOOP Content Editor
Associate Director - Employer Connection Program

University Career Center
University of North Carolina-Charlotte

9201 University City Blvd. - 150 Atkins Building
Charlotte, NC 28223

(704) 687-2231
Fax: (704) 687-2683

arorrer@email.uncc.edu

Donna Baldwin-Hunt & Skip Hunt
SCOOP Production Editors
Baldwin-Hunt Associates

Administrative Officer
Donna Baldwin-Hunt & Skip Hunt

P.O. Box 4141
Frankfort, KY 40604-4141

502-223-SACE (7223)
fax: 502-223-8223

office@sace.net

To get items in the next issue of SCOOP, please e-mail them to arorrer@email.uncc.edu
or fax them to Audrey Rorrer at (704) 687-2683.

Deadline for the next issue of SCOOP is February 22, 2001

Cover photo courtesty of Jim Westmoreland, East Carolina University


